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Abstract

The objectives of this research were 1) to analyze the relationship of the
learning organization, the human resource development, and the effective
organization, and 2) to analyze the causal influence that explained and
predicted the effective level of organization with the level of being the learning
organization and of the human resource development of the organization staffs.
The units used in analyzing the level of organization were : 1) public organization,
2) public enterprise, 3) non-governmental organization, and 4) local admin-
istrative organization. The research tool was a well constructed questionnaire.
The samples were 1,794 from 299 organizations at the confidence level of 95%
and the reliability of 1.7%. The data received were analyzed by 1) simple
correlation coefficient to analyze the relationship of learning organization, human
resource development, and the effective organization 2) Multiple Regression
Analysis to find out the Standard Regression of coefficient.

The results revealed that the independent variable factors were the factors
of learning organization and the overall human resource development had
correlated at statistical significance with the development variable factors that
were the four models of the effective organizations. These four models were : 1)
the internal process model, 2) the open-system model, 3) the human resource
model, and 4) the causal target model.

In addition, the operations of the learning organization and the human

resource development could be able to predict the effective organization level in
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all aspects, these were the internal process model, the open-system model the
human resource model and the causal target model. The operation of the learning
organization had positive influences towards the effective organization in all
aspects. Besides, the operation of human resource development of the organiza-
tion had positive influence on the effective organization level in nearly all aspects,
except for the elements of causal target model.

Key words : learning organization ,human resource development, effective

organization
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